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Administrative data from the InserSup instrument
combined with results from education-to-job transition 

survey carried out by higher education institutions.

Survey data from the Céreq’s Generation survey: 
initial education system leavers, whether or not they 

obtained a final degree, at all initial education levels. 

Graduate tracking data: 2 major systems

2



ADMINISTRATIVE DATA

Strengths and weaknesses

3

Aims for comprehensiveness in terms of training programmes 

and institutions 
Enabling detailed information broken down by institute and degree

Enabling the production of indicators at detailed geographical levels

Employment situation provided  6, 12, 18, 24 and 30 months after graduation

Basic dimensions documented: employment rate, type of 

training institution, employment contract, type of employer, 

sector of activity, salary 
At present, lack of coverage for self-employment and employment abroad



Wealth of information collected, information on pathways based on 
a monthly calendar of activities, description of the training 
programme and parallel experiences (internship, gap year, work 
experience…) subjective data and opinions etc.

Medium-term follow-up: rounds of survey 3, 5, 6 or 7 and 10 years after the end 

of studies, depending on the cohort. 

The long history of the programme makes it possible to analyse changes in work 

transitions over more than 20 years.

Integration of additional modules or sample extensions to address specific 

issues. 
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Strengths…

GENERATION SURVEY



Sample size : about 28, 000 to 30, 000 at first survey round 

Limited capacity to break down data by type of degree, HE 

institutions, field of education, territories. 

Educational contexts are not explored further than the distinction 

between school and apprenticeship. 

Information collected is not entirely uniform from one survey 

round to the next or between cohorts.
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…and weaknesses

GENERATION SURVEY



Which Purposes?
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Monitoring of the higher education system in response to the 

needs of the productive sector

Steer public expenditure in education, taking decisions on funds 

distribution (specific training programmes, certain institutions, under-resourced 

areas etc.)

Guiding decisions taken by HE institutions (education offer, fields 

of education…) and families (career guidance after secondary school and after 

a bachelor's degree) → Employment indicators are made available to students and 

families on post-baccalaureate guidance platforms: ParcoursSup and Mon Master

Data made available as open data by the Ministry of Higher Education 

: https://data.enseignementsup-recherche.gouv.fr/explore/dataset/fr-esr-insertion_professionnelle-lp/information/

ADMINISTRATIVE DATA from InserSup
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Enriches knowledge of the school-to-work transition pathways

Highlights the profiles that have the most difficulty finding a job 

Highlights the competition and complementarity between 

qualification levels within the same field or between fields of study, depending 

on whether the educational pathways have been linear or have included 

changes of direction, depending on specific events: regular professional 

experience, change of field, stays abroad, etc. 

Labour market integration conditions can also be linked to factors 

such as get into a relationship, having children, residential mobility, social or 

geographical origin, etc.

Sheds light on conditions of vulnerability in the labour market 

(precariousness, unemployment, NEET periods, etc.)

GENERATION SURVEY Data



About 100 publications for the 2017 cohort, for which the second round of 

the survey is currently being analysed

Video clips are available online, presenting the main results

Data also available in data visualisation formats, such as Key 

figures  by level of qualification. → https://www.cereq.fr/datavisualisation/insertion-

professionnelle-des-jeunes/les-chiffres-cles-par-diplome

+100 press clippings per year across all media

Results give rise to consultations and hearings by political 

decision-making bodies: like the Senate, the Economic, Social and 

Environmental Council etc.

Ultimately, after an 18-month priority period, the data is stored to a 

scientific community platform, open to consultation and downloading

GENERATION results dissemination
Céreq's various publication channels
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✓Uses that match the characteristics of each system

✓Monitoring the higher education offer thanks to administrative registers

✓Improving our knowledge on the processes of integration into employment after 

graduation thanks to representative sample surveys like GENERATION

Implications

ADMINISTRATIVE DATA GENERATION SURVEY

What contribution for EHESO?
o Providing an overview of the current situation, quasi-exhaustive administrative data 

are a valuable resource.

o Regarding  the transition from education to employment, findings from dedicated 

surveys provide additional information that should be considered when informing 

medium-term policy directions. 



What can French data tell us 
about graduates mobility
abroad?



✓This experience affects 28% of higher 

education graduates in France.

✓37% of stays benefited from a 

funding programme (Erasmus, local 

authority, private body etc.)

✓35% of study abroad periods are an 

integral part of the curriculum.

✓Average stays of 6 months

Lessons from a module of questions about studying 
abroad during higher education 

16,8

8,6

7,1
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6,8

4,7

49,3

Distribution of destinations 
for stays abroad

United-Kingdom Spain United-States

Canada Germany Ireland

GENERATION SURVEY Data



Nearly 14% had a job abroad during their first 3 years of working 

life among those who stayed abroad during their higher education

4.2% among those who not stayed abroad during HE (or 

stayed abroad during secondary school only)

Which consequences ?

References: 
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inegale/

https://www.cereq.fr/mobilite-etranger-etudiant-cadre-salaire

Based on the 31 most attractive occupations for young

graduates, 6 out of 10 people could benefit from a stay

abroad, when recruited and/or in terms of salary level
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INFLUENCE of education and location of HEI 
on professional integration abroad

INSERSUP & PI DATA

Scope Vocational bachelor's degrees and master's degrees, 

situations observed 18 months after graduation

Findings ✓ The rate of employment abroad peaks at 7% overall but vary depending 

on the field and level of the degree.

✓ Vocational Bachelor less favourable than Master degree

✓ 29% of graduates with master's degrees in French as a Foreign 

Language or Tax Law are employed abroad.

✓ This rate of placement abroad is often higher in master's programmes 

with small student numbers.



• Graduates from French HEIs close to borders, particularly those 

from the universities of Mulhouse, Nancy-Lorraine and Savoie Mont 

Blanc, are more likely to find employment abroad, all other things 

being equal.

• Graduates from Mulhouse univ. work mainly in Switzerland (71% 

of graduates employed abroad), Luxembourg (14%) and Germany 

(6%)

• Among Graduates from Savoie Mont-Blanc univ. working 

abroad, the first destination is Switzerland (51%) then Canada and 

Germany (11% and 8% respectively)

• Foreign experience of Graduates from Lorraine univ. are 

located mainly in Luxembourg (79%), followed by Belgium and 

Switzerland.

BORDER PROXIMITY is conducive to initial 
professional experience abroad



• Paris II Panthéon-Assas, Toulouse II, Montpellier, Lyon I et Lyon 

III Universities.

• Wider variety of destination countries / border HEI: Luxembourg 

and Canada are the main destinations (between 10 and 15% of 

Graduates working abroad), followed by United Kingdom, Spain and 

Italy.

• New Caledonia, the Antilles and Réunion Universities less open 

to starting a career abroad.

References: https://www.enseignementsup-recherche.gouv.fr/fr/l-influence-de-la-

formation-et-de-la-localisation-des-etablissements-sur-l-insertion-en-france-et-l-98166 

5 OTHER NON-BORDER HEIs 
show high graduates’ work mobility rates
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Thank you!

Sign up 
to get the latest news 

sent straight to your inbox

arnaud.dupray@cereq.fr

https://www.cereq.fr
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